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Equality and Diversity in Local Area Agreements

A report by Equality South West on the extent to which effective consultation has taken place around equality and diversity, in developing Local Area Agreements across the South West.
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For further information on this work please contact Equality South West at:

East Reach House

Taunton

Somerset

TA1 3EN

Tel: 01823 250833

E-mail: info@equalitysouthwest.org.uk

Executive Summary
1. Every LSP in the South West should identify a representative(s) for equality and diversity who will have the title of “Equality and Diversity Representative”.

2. LSPs should have a clear mechanism for mainstreaming E&D in the LAA and a single point of contact for E&D matters.

3. LSPs should develop a process to provide feedback to individuals or organisations who consult on the LAA or anything relating to it.

4. LSPs should ensure that reimbursement is made on a Full Cost Recovery basis for voluntary and community sector organisations attending LSP Board meetings, consultation events or any other activity.

5. LSPs should conduct an equality impact assessment at the start of the LAA process to enable E&D to be embedded in to the LAA and any activity relating to it.  The LAA document should be further equality impact assessed to ensure that the language is accessible and easy to understand.

6. All LSP Board members should identify their learning and development needs on E&D and have them met.

7. Relevant GOSW staff should be trained on embedding E&D in to LAAs.

8. LSPs should offer training and/ or guidance on ‘What is an LSP’ and ‘What is an LAA’ for the Equality and Diversity Representative on the LSP and for representatives of voluntary or community sector organisations.

9. LSPs should consider the relevance and impact of E&D in relation to all of the 198 indicators in the new national set, in addition to PSA 15.

10. Further work should be undertaken to ensure that E&D is embedded into LSPs and future LAAs in the Region.

11. LSPs should identify and promote the benefits of successfully mainstreaming E&D within LAAs.
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